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COBRA SUBSIDY

COBRA health continuation coverage is a lifeline for many people between jobs, but as anyone who has ever
been on COBRA knows, it is expensive. On average, the monthly premium for COBRA coverage is $1069 — an
amount that exceeds many people’s entire unemployment check.

To help people who've lost their jobs maintain health insurance for themselves and their families, ARRA
included a 65% COBRA premium subsidy for up to 9 months for people who were involuntarily terminated as a
result of the recession.

To qualify for premium assistance, a worker must have been involuntarily terminated between September 1,
2008 and December 31, 2009. The subsidy terminated upon offer of any new employer-sponsored health care
coverage or Medicare eligibility. Workers who were involuntarily terminated between September 1, 2008 and
enactment, but failed to initially elect COBRA because it was unaffordable, were given an additional 60 days to
elect COBRA and receive the subsidy.

To ensure that this assistance is targeted at workers who are most in need, participants were required to
attest that their same year incomes will not exceed $125,000 for individuals and $250,000 for families.

The Joint Committee on Taxation estimated that this provision would help 7 million people maintain their
health insurance — providing a vital bridge for workers who have been forced out of their jobs in this recession.
Data on participation in the program is still being collected by the Treasury Department; however, based on
the perception that it has been very helpful to workers, Congress extended it through February 28" 2010 and
lengthened the eligibility period from nine to fifteen months.
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